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Dear Prospective Board Member,  

 You are taking the first step towards becoming part of a dynamic team 

that works to elevate the teaching profession with innovative programs and 

dedicated professionals. I am always driven by others who share my energy 

and passion for the teachers the Million Dollar Teacher Project, and Board 

Members are an integral part of this energy.  

 Every day, the Million Dollar Teacher Project is on the ground in schools, 

businesses, and communities to achieve our vision and mission.  

 

 

 

 

I decided to launch the Million Dollar Teacher Project because I firmly 

believe that directing more support, funding, and resources directly to the 

teaching profession is the best way to improve schools and the public education 

system. We launched in October 2016, and continue to grow as our work 

becomes more rewarding. I am committed to the vision of MDTP and am 

sincerely excited for you to become involved.  

 At this point in our growth, we need dedicated individuals who are 

champions and ambassadors of the Million Dollar Teacher Project, seeking to 

extend our reach to the rest of the valley, state, and country. While engaging 

your current audience with the Million Dollar Teacher Project and our efforts, 

youôll enjoy the benefits of working with a talented and diverse team that invests 

in your goals, too. Our organization is working in brand-new ways to engage the 

public in supporting teachers ï I hope youôll join us in making a difference in 

teachers lives. I look forward to receiving your application and discussing your 

potential involvement in elevating the teaching profession. 

 

Sincerely,  

 

 

Lloyd Hopkins 

Executive Director/Founder 

 

Vision 

Creating a world where every 

student experiences excellent 

education every day.  

 

Mission 

Elevate the teaching profession 

through increased recognition, 

compensation, and support.  
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Compensation  

 

Recognition  

 

Support  

 

Weôre exploring how we can develop 

technology, products, and services that 

can be used to generate NEW revenue 

for the education system that are tied 

to state funding, property taxes or tax 

creditsðthen can be used to increase 

teacher salaries. 

¶ Educator Endowment Fund ï Schools will be able to 

apply for grants to increase teacher salaries and help 

pay for professional development.  

¶ Teacher League App ï A competion-based app will 

allow teachers to post videos of themselves teaching 

their best lessons so that people can vote for the best 

teachers. Revenue from advertising will fund other 

programs. 

The MDTP brings families, businesses, 

and schools together to recognize 

teachers by actively seeking and 

channeling donations to teachers. 

Highlighting supportive businesses 

creates a mutually beneficial relationship 

so that teachers are championed and the 

public knows which businesses invest in 

their communities. 

¶ Take a Teacher To Lunch ï MDTP  organizes donations 

from businesses, individuals, and groups to provide 

teacher parties (complete with lunch, games, and prizes) 

to schools.  

¶ Feel Like a Million Dollars  - Students, teachers, and 

parents vote for the best educator in their school and we 

put on a party to award prizes to the winner! 

¶ One in a Million  Teacher Feature ï Every month, we find 

and feature excellent teachers to be interviewed on Mix 

96.9ôs radio show with Mathew Blades! 

 

By rethinking how teachers are 

recruited, trained, and retained, we 

can solve issues that prevent them 

from doing their best work. We 

engage partners from early 

childhood to post-secondary levels 

and seek to create a teacher pipeline 

that will attract talented people to the 

classroom.  

¶ Classroom Support Team ï MDTP leverages 

partnerships to place talented individuals with 

teachers. The team includes a technology specialist, 

student teacher, and teaching assistant, successfully 

improving teacher morale and student performance. 

¶ Million Dollar Teacher Tree ï In partnerships with 

malls across the Phoenix valley, teachers submit their 

wish list and the items become ñapplesò on our trees. 

Located in malls, these trees allow people to donate 

wish list items to the teacher.  

 

Programs 
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  Impact  
 

1000 
teachers celebrated at Take a  

Teacher to Lunch events since 2016 

2,000 
hours of free time given to teachers with the 

help of our Classroom Support Team  

40/40 
kids  had improved  standardized test 

scores with the  Classroom Support Team  

30,000 
students reached through our work with 

teachers  
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Chanel Dudoit 

Community Development 

Microsoft 
 
Carol Farabee 

Consultant 
 
Jared Greenberg 
Manager 
Uncle Louieôs Restaurant 
 

 
Ryan Hamilton 

Realtor United Brokers Group 
 

Lynnette Harris-Scott 
Consultant 
 
Jessica Heart 

Owner 

Heart2Heart PR 
 
Lloyd Hopkins 
CEO/Founder 
Million Dollar Teacher Project 
 
 

 
 
 
 
 
 
 

Juan Kingsbury 

CEO 
Career Blindspot 
 
Wiley Larsen 
Program Manager 
Postdoctoral Affairs Office at ASU 

 

Kristine Morris 
Superintendent  
Union Elementary School District 
 
Bill Pankey 
Consultant 
 
Erica Schwartzmann 
Partnership Manager 
Arizona State University 
 
Colin Seale 
Founder/CEO 
thinkLaw 
 
 
 
 
 
 
 

Founding Board  
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Lloyd Hopkin s CEO/Founder  

Kristine Morris  President   

Kristine Morris, Superintendent of Union Elementary School District,  

has spent her entire career teaching in and leading public schools 

throughout Maricopa County. A strategic and systemic thinking, in her 

prior role, Ms. Morris provided collaborative leadership in the 

development of the Maricopa County Education Service Agency 

(MCESA) into a nationally recognized Educational Service Agency 

known for quality innovations in teaching, learning, and leadership for 

the fifth largest county in the Nation.  

Lloyd Hopkins, an organizational leader with extensive experience in 

community and nonprofit work, has always been committed to the 

advancement of K-12 education in Arizona. He graduated from 

Arizona State University with a degree in Nonprofit Management and 

Leadership. With his education and passion for ensuring quality 

education for all, he launched the Million Dollar Teacher Project in 

2016. Lloyd also serves as the Chair of Real Engagement through 

Active Philanthropy, a fund under the AZ Community Foundation to 

make a positive impact on African-American Youth.  

òThe best way to find yourself  

is to lose yourself  

in the service of others.ó 

 - Gandhi  
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Career Blindspot assesses thousands of employees and candidates in 

a variety of roles - entry level, business development, and executive 

level. Juan believes when leaders understand their people and vice 

versa, they will always succeed. Without understanding why people 

work, accountability is lost - Juan works with leaders who see value in 

learning more about themselves and their people, and constantly 

collaborates with other consultants, recruiters, trainers, and executives 

to develop professionalsô best selves.  

Bill Pankey has been involved in training and development for over 25 

years. With experience as an Executive Director and Training & 

Development Specialist, Bill has enjoyed a storied career offering 

multifaceted, broad-based expertise in training and development, 

organizational leadership, strategic planning, financial controls, and 

operational directives. Over the course of his career, Bill has been an 

active mentor and teacher for students of all ages.  

Bill Pankey  Treasurer  

Juan Kingsbury  Career Blindspot  

Charlene Marbs Project Manager  
Highly Accomplished, Results-Oriented Leader, with 25+ years of Diverse 

Leadership Experiences from a Fortune 500 Company and Community 

Outreach. Progressive leadership experiences and knowledge derived 

from assignments in information technology, internal audit, human 

resources, and business functions. Nine and a half years of multi-level 

engagement in project management. She knowledgeable on waterfall 

and Agile project methodologies and also sits on the Tanner Community 

Development Corporation Board of Directors, is a public member of the 

Arizona Board of Occupational Therapy Public Examiners and the 

Maricopa County Foster Care Review Board. 
 


